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Bigfoot Safe Recruitment Policy
Pre-Recruitment

Prospective facilitators are informed of Bigfoot’s commitment to safeguarding upon receiving the initial application form:

Bigfoot Arts Education is committed to being a safe organisation in regards to child protection and safeguarding children. Bigfoot facilitators have a common law Duty of Care towards pupils and have an obligation to safeguard and promote the welfare and well-being of all pupils, whose needs must be the first and paramount consideration. (Children Act 1989, Education Act 2002, Education and Inspections Act 2006)

Bigfoot Arts Education has a rigorous selection process and the identity of all successful candidates will be checked thoroughly. Successful candidates will be offered freelance contracts which are conditional upon the candidate being in possession of a current CRB check and the taking up of references. 

The Application Form

The application form includes the following sections:

· Education and Training: to ensure that candidates have the appropriate educational background

· Relevant Experience: to ensure that candidates have the appropriate skills and experience

· Full Work History: so that any gaps in employment can be discussed

· References: These are requested upon an offer of a position in the company. These references are reviewed thoroughly and any cause for concern followed up upon. 

Recruitment Days

During the Interview and Selection Day each candidate has an individual interview with a member of senior Bigfoot staff, whereby their suitability for a role which involves working with children is assessed and an opportunity is given for them to disclose any information which may come to light as a result of viewing their DBS Disclosure. 

They are also required to attend a practical session where they demonstrate the way in which they would facilitate to a group of children
Checks

Successful candidates are asked to provide a current DBS and proof of identification before any offer of work is given. Bigfoot accepts DBS’s that are up to three years old and encourages all candidates to sign up to the update service. If a candidate does not currently have a DBS then they are required to apply for one through Bigfoot. 
Induction Course

All candidates attend a three day induction course which includes intensive sessions on; lesson planning, behaviour management, health and safety and safeguarding children.
As part of their initial training they will shadow a current Bigfoot Facilitator in their place of work. 
Ongoing Development

Bigfoot Facilitators:

· Are monitored once a term for quality assurance purposes. 

· Have access to an extensive in-house CPD programme

· Are offered the chance to book onto Masterclasses with the UK’s top theatre and educational companies








